5. Role Training

Purpose:
To develop your ability to understand the systemic nature of roles. To be able to conduct a classical Role training session. To be able to conduct role training sessions in a variety of contexts.

There is a separate topic on the wider use of role as a fundamental notion in all Psychodrama work. See separate topic: 6. Role Theory
Performance criteria: 
Core: To participate in a role training session.

Intermediate: To be able to conduct a role training session under supervision.

Advanced: To plan and conduct a classic role training event. To apply the principles of role training in a range of situations.

Areas of Proficiency:
1. To know when & how to request role training

2. To make good use of being a protagonist, a group member or an auxiliary in a role training session.

3. To conduct a classic role training making use of the following stages:
Role analysis, mirroring, action brainstorming (modeling) and coaching 

4. conduct a role test and how to conduct the mirroring of the role development

5. Application of role training within a Psychodrama

6. Application of Role training in a variety of settings such as education, organisations.

Last Updated Friday, 26 June, 2009 
