6. Role Theory

Purpose: 
To learn from experience about roles, and to develop a strong understanding of roles so the theory can be integrated with practice in a variety of settings. To develop your ability to understand the systemic nature of roles. To understand role in relation to Personality and Human Development.

The classic Role Training has a separate topic.

Performance criteria:
Core: To participate in enactment & discussion about roles. To name roles.
Intermediate: To understand
Advanced: Continue to be active in group and diadic relationships to deepen the understanding already gained.

Areas of Proficiency:
As you cover this topic you will:

1. Have a definition of role that helps you grasp the meaning in Psychodrama.

2. Understand the difference between somatic, social & psychodramatic roles.

3. Identify the components of a role and can demonstrate this by describing:

· component of roles; thinking feelings and action

· the values underpinning roles.

4. Have an understanding of ethical and legal aspects of social roles and psychodramatic roles.

5. Identify if a role is:

· Absent

· Underdeveloped

· Conflicted

· Adequate

· Overdeveloped

6. Name roles

7. Have an understanding of  groups, family, the psyche, organisations as a systems of roles.

8. Assess the functionality of a role as

· Fragmenting

· Coping

· Progressive

9. Make a role analysis in a variety of situations, able to articulate how role theory informs interventions.

Assignments: 
Core:
Write an experience of how your own original social atom influences your functioning in the group

OR

Make role diagrams of moments of interaction and / or dramas in the group. Present & discuss in the processing sessions.

OR

Map the development of an interaction over a short period of time
using role theory. Describe the construct, action and feeling of each
role and make an assessment as to the quality of the functioning in
regard to fragmenting, coping and progressive systems.

Intermediate: 
Preparation for writing a Social and cultural atom (SCA)
This is a writing task in preparation for the formal ‘Social and Cultural Atom Paper’ (which will be required before the Advanced Training Group).

A cultural atom is drawn up from observation of a person’s functioning in a range of situations. In this assignment you are asked to select one situation and make a role analysis. This will include the naming of roles and their role relationships and also an assessment of the quality of their functioning. From this ssessment a proposal for further work is to be made.

1. Select a significant interaction from a drama or from the group life, or from a work situation. The Social and Cultural Atom will build around one person or the protagonist in the drama.
2. Write a brief introduction to the interaction. This is likely to include the context of the interaction, the theme of the group and the purpose of the drama.
3. Record a significant interaction. Name the roles that are enacted and the beliefs that underpin them.
4. Make a diagram of the roles and role relationships that are enacted. Indicate on the diagram whether these role relationships are positive (+) negative (-) or neutral (N).
5. Make an assessment of the protagonist’s roles showing which are progressive, coping or fragmenting.
6. Write a conclusion outlining a plan for future work drawing on your assessment, giving reasons for your recommendation.

Complete formal Social and Cultural Atom Paper (or other Initial paper)
The requirements for Social and Cultural Atom Paper are online here:

http://www.psybernet.co.nz/mlc/sca-paper.doc
Advanced:
Reading
Required
Core:
Intermediate:
Max Clayton: Living Pictures of the Self

Advanced:
Resources.
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